
RESOLUTION NO. 2019-128 

 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARINA 

AUTHORIZING THE CITY MANAGER TO EXECUTE A MEMORANDUM OF 

UNDERSTANDING BETWEEN THE CITY OF MARINA AND THE MARINA 

EMPLOYEES ASSOCIATION 

 

WHEREAS, the existing Memorandum of Understanding between the City of Marina and the Marina 

Employees Association expired on June 30, 2019; and 

 

WHEREAS, the City of Marina and the Marina Employees Association have met and conferred in good 

faith and have reached a tentative agreement to approve a new Memorandum of Understanding; and 

 

WHEREAS, the term of the new Memorandum of Understanding will expire on June 30, 2020; and,  

 

WHEREAS, the estimated cost of all salary and benefit adjustments in the MOU is approximately 

$151,000 a year; and, 

 

WHEREAS, the cost of the proposed salary and benefit adjustments can be funded from on-going 

revenues from the General Fund. 

 

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Marina do hereby:  

 

1. Authorize the City Manager to execute a new Memorandum of Understanding between the City 

of Marina and the Marina Employees Association; and 

2. Authorize adjustments to the City Salary Schedule and Compensation Plan; and  

3. Authorize the Finance Director to make appropriate accounting and budgetary entries.  

 

PASSED AND ADOPTED, by the City Council of the City of Marina at a regular meeting duly held on 

the 3rd day of December 2019, by the following vote: 

 

AYES:  COUNCIL MEMBERS: Berkley, O’Connell, Morton 

NOES: COUNCIL MEMBERS: None 

ABSENT:  COUNCIL MEMBERS:  Urrutia, Delgado  

ABSTAIN: COUNCIL MEMBERS:  None 

 

     

Gail Morton, Mayor Pro-Tem 

ATTEST: 

 

 

___________________________ 

Anita Sharp, Deputy City Clerk 
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EXHIBIT B 

 

 

 

Marina Employees Association Hourly Salary Schedule 

Effective December 9, 2019 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A B C D E

Admin Asst II 24.9500$        26.1975$        27.5074$        28.8828$        30.3269$        

AccountingTech 28.4123$        29.8330$        31.3246$        32.8908$        34.5354$        

Assistant Planner 33.9193$        35.6152$        37.3960$        39.2658$        41.2291$        

CSO 25.8935$        27.1882$        28.5476$        29.9750$        31.4737$        

COPPS Liason Officer 29.3075$        30.7729$        32.3116$        33.9271$        35.6235$        

Deputy City Clerk 32.0105$        33.6110$        35.2916$        37.0562$        38.9090$        

Executive Assistant 29.4256$        30.8969$        32.4418$        34.0639$        35.7671$        

Mechanic 31.7019$        33.2870$        34.9513$        36.6989$        38.5338$        

Mechanic Assistant 22.5860$        23.7153$        24.9011$        26.1461$        27.4534$        

Paryoll Tech 31.1955$        32.7553$        34.3930$        36.1127$        37.9183$        

Permit Tech 30.0743$        31.5781$        33.1570$        34.8148$        36.5555$        

Records Sup 32.1642$        33.7724$        35.4610$        37.2340$        39.0957$        

Records Tech 24.7956$        26.0354$        27.3372$        28.7040$        30.1392$        

Maintenance Worker I 22.6426$        23.7747$        24.9635$        26.2117$        27.5222$        

Maintenance Worker II 24.6179$        25.8488$        27.1412$        28.4983$        29.9232$        

Maintenance Worker III 26.9597$        28.3076$        29.7230$        31.2092$        32.7696$        

Crew Lead 34.3973$        36.1172$        37.9230$        39.8192$        41.8102$        

Rec Leader 26.4161$        27.7370$        29.1238$        30.5800$        32.1090$        

Effective date         

Dec. 9, 2019



November 26, 2019 Item No. 8g(2) 

 

Honorable Mayor and Members City Council Meeting  

of the Marina City Council of December 3, 2019 

 

CITY COUNCIL CONSIDER ADOPTING RESOLUTION NO. 2019-, 

AUTHORIZING 1) THE CITY MANAGER TO EXECUTE A MEMORANDUM 

OF UNDERSTANDING BETWEEN THE CITY OF MARINA AND THE 

MARINA EMPLOYEES ASSOCIATION; 2) AUTHORIZING ADJUSTMENTS 

TO THE CITY’S SALARY SCHEDULE AND COMPENSATION PLAN; AND, 3) 

AUTHORIZING THE FINANCE DIRECTOR TO MAKE APPROPRIATE 

BUDGET AND ACCOUNTING ENTRIES  

 

REQUEST: 

It is recommended that the City Council consider: 

 

1. Adopting Resolution No. 2019-, authorizing the City Manager to execute a Memorandum of 

Understanding between the City of Marina and Marina Employees Association, Exhibit A (To 

be delivered to Council at their meeting); 
 

2. Authorizing adjustments to the City’s Salary Schedule, Exhibit B; and, 

3. Authorizing Finance Director to make appropriate accounting and budgetary entries.  

 

BACKGROUND: 

The City has been bargaining with Marina Employees Association since last January.  Marina Employees 

Association and the City have come to an agreement.  Due to the lateness of the agreement, the final 

MOU will be presented to City Council at their Dec. 3, 2019 meeting, but the details of the agreement 

are outlined in this memo.  The agreement requires Council approval and will be posted, along with a 

revised salary schedule, on the City’s website if approved by Council.  Final approval is now before the 

City Council.  The agreement has a 3% cost of living adjustment with multiple equity adjustments.  The 

SF CPI in June was 3.2%.  The Equity Adjustments represent the difference between the City of Marina 

Salary Schedule and the average or median salary of communities that the City compares against.  The 

agreement expires as of June 30, 2020.  

 

ANALYSIS: 

Marina Employees Association (MEA) MOU Changes 

 

1.  Term:   June 30, 2020 

2.  Salary:   - 3% general salary increase effective the first full pay period following Council  

  ratification beginning Dec. 9, 2019. 

 

2.b. In lieu of any retroactivity, all employees in this unit working at the City on December 

8, 2019 will receive on the first available payday following Council ratification a $750 

signing bonus, December 13, 2019. 

3. Equity  The following classifications will receive a change in salary range effective the first pay   

Adjustments period after adoption: 

 

   Classification   Salary Range Increase Change 

  Administrative Assistant II  3.8% 



  Crew Lead    1.5% 

  CSO, COPP Liaison   1.2% 

  Mechanic    5.0% 

  Maintenance Worker I  4.3% 

  Maintenance Worker II  2.0% 

  Maintenance Worker III  1.5% 

  Permit Tech    4.9% 

  Rec Leader    10.0% 

  Police Records Supervisor  15.0% 

  Records Tech    5.0% 

 

3.  Medical The City will work with the unit to examine medical options available to the City and her 

employees to determine if another option other than those presently available would 

benefit both the City and her employees. 

 At the option of this unit’s employees, the City shall contribute a medical insurance 

premium equal to 70% of the lowest cost medical plan offered by the City at the next 

open enrollment of the City.   The employee may choose whatever plan he or she desires.  

The cafeteria allowance shall be $541 a month. 

4. On-call  Public Works individuals assigned to be on-call may coordinate with their Vehicle 

  supervisor to take home a City vehicle and shall maintain a log of their vehicle’s    

  usage. 

 

5.  MOU  Insert a clause in the MOU stating the City will meet and consult with the unit  

Duties   when adding or removing classifications from this unit.  The City and the Unit  

agree that the parties will first negotiate on comparable cities for salary surveys for the 

FY 2020/21 negotiations. 

 

 Insert a clause in the MOU stating the City and Unit will meet and confer in regard to 

comparable cities for salary negotiations 

 

Fiscal impact of MMEA’s MOU Changes 

Each 1% for this 33-member group costs $25,000 a year.  For this next fiscal year this MOU will cost 

approximately $151,000 for a full fiscal year from the General Fund. 

 

CONCLUSION: 

This request is submitted for City Council consideration and approval. 

 

Respectfully submitted, 

 

_______________________ 

Eric Frost 

Finance Director 

City of Marina 

 

_______________________ 

Layne Long 

City Manager 

City of Marina 




